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Girls, Girls, Girls: Gender Composition and Female School Choice
Nicole Schneeweis, Martina Zweimuller
Johannes Kepler University Linz, LINZ, Austria

Gender segregation in the labor market may be partly explained by women's reluctance to
choose technical or male-dominated occupations, although the foundations for their career
choices are certainly laid earlier, during education. Educational experts claim that female
students are doing better in math and science and are more likely to choose those subjects if
they are in single-sex classes. Possible explanations are the dominating behavior of boys in the
classroom, unequal treatment by teachers and the lack of role models and self-confidence of
girls in male-dominated subjects. In this paper, we identify the causal impact of gender
composition on school choice for female students, using register data covering 19 cohorts of
compulsory school students from Linz, the 3rd largest city in Austria. We propose that girls are
less likely to choose a female-dominated school type at the age of 14 after spending the
previous years of secondary education in classes with a higher share of female students. The
Austrian education system consists of a range of intermediate and higher vocational school
types with different orientations, such as schools for domestic sciences or technical schools. We
address the problem of endogenous school choice by using natural population variation in
gender composition of adjacent cohorts within schools. The result of the study is clear-cut and
survives a number of falsification and sensitivity checks. Females are less likely to choose a
female-dominated school type and more likely to choose the technical school type if they were
exposed to a higher share of girls in previous grades. Our paper contributes to the recent debate
about coeducation either in certain subjects or at the school level.

Keywords/JEL-Code: Gender segregation Coeducation 121, 128, J24
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Intergenerational Education Mobility Among Immigrant Mothers and Their Daughters in
Sweden

Susan Niknami

The Swedish Institute for Social Research, STOCKHOLM, Sweden

This study presents estimates of intergenerational mobility in educational attainment between
second-generation immigrant daughters and their mothers for different ethnic groups in Sweden.
The data is based on register information on all daughters between 24 and 39 years old in 2003,
who were born in Sweden and have parents who have migrated from the same country. The
preliminary results* indicate that the importance of the mother's education as a determinant for
explaining the educational attainment of the daughter differs across ethnic groups. However, the
mobility is higher within most of the ethnic groups than within the native group. There is
convergence towards the native mean across the two generations implying that differences in
educational attainment between women with immigrant background and native women have
decreased. Ethnic capital, as measured by the respective ethnic group’s average level of
education, seems not to be an important determinant of differences in educational attainment
among second-generation daughters in Sweden.

* The preliminary findings will be reviewed by extending the data material to include daughters
between 27-42 years old in 2007. Estimations for second-generation female immigrants with one
native born parent will also be conducted.

Keywords/JEL-Code: Immigrants, education, intergenerational mobility. 120, J15, J62
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A Student Just Like My Child: The Effect of Child Gender on Professional Behaviour
Erik Grénqyist!, Jonas Vlachos?

!Institute for labour market policy evaluation, UPPSALA, Sweden

“Stockholm University, STOCKHOLM, Sweden

Gender attitudes are prevalent in various aspects of life, but how they are formed and to what
extent they affect our professional decision making is still an open question. We explore how the
gender exposure from the composition our own family affect us in our professional behaviour; in
particular, how teachers’ productivity and grading biases are affected by the gender of their first
born child. Our results show that male teachers initially become more lenient in their grade
setting towards girls - relative to boys - if their own first born child is a girl. At the same time these
female students perform worse on standardized tests. When the own daughter grows older male
teachers become relatively tougher in setting girls’ grades, and these girls also start performing
better. Female teachers, on the other hand, get relatively more productive at teaching boys if
their first born child is a son, but there are no effects on timing or on grade setting.
Keywords/JEL-Code: Teacher productivity Gender bias Endogenous preferences D83, 129, J16
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A Panel Data Analysis of the Incidence and Impact of Overeducation
Joanne Lindley, Steven Mcintosh
University of Sheffield, SHEFFIELD, United Kingdom

This paper adds to the overeducation literature using panel data from the British Household
Panel Survey. Much has been written about who is more likely to be overeducated, and the
impact of being overeducated on wages, at particular points in time using cross-sectional data.
Panel data allows us to control for unobserved individual heterogeneity in the determinants of
incidence and impact of overeducation. The paper goes on to estimate the determinants of
transitions out of overeducation, providing new information about its duration, and the factors
that influence being in, and escaping from, this state.

Keywords/JEL-Code: Overeducation, Skills J24, J31, 12
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Anticipatory Effects of Curriculum Tracking
Kristian Koerselman
Abo Akademi University, TURKU, Finland

Curriculum tracking, the separation of secondary school students into academic and vocational
tracks, correlates positively with pre-tracking achievement in both British and international data. |
argue that this correlation is caused by the incentives emanating from the track placement
decision. Using test score data collected in TIMSS 1995 and 2003, and in PIRLS 2001 and
2006, | investigate the effect of tracking on the early achievement distribution empirically,
amongst others by means of quantile regression. The evidence presented in this paper
implicates that previous value-added estimates of the net impact of tracking may be biased.
Keywords/JEL-Code: curriculum tracking ability streaming high-stakes testing 121, 128, J08, J24
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Can Your Secondary School Change Your Life? Evidence from the UK '11-plus' lottery
and a Unique Longitudinal Dataset

Emilia Del Bono*, Damon Clark?

'University of Essex, COLCHESTER, United Kingdom

2University of Florida, GAINESVILLE, United States of America

Based on analyses of the effects of a wide range of educational experiences in different
countries and time periods, the recent education literature suggests that high school
interventions can affect a wide range of outcomes, including earnings, family life, health and
happiness. In this paper we use a uniquely valuable dataset to document how a single
educational intervention in a particular UK setting can affect all of these outcomes. The
intervention is assignment to the elite high school in the selective secondary education system
that existed in the UK until the late 1960s. The setting is a Scottish school district in which
secondary school assignments were a rigid function of the scores obtained on a series of tests
taken at age eleven (the “11-plus”). The dataset, the “Aberdeen Children of the 1950s"contains a
large sample of children that were born in the 1950s and attended secondary schools in this
district in the 1960s. In 2001, aged around fifty, these children were traced and administered a
wide-ranging questionnaire. We exploit the sharpness of the 11-plus rules to implement
instrumental variables and regression discontinuity estimates of the causal effects of attending
an elite school on a selection of these long-term outcomes. We then try to shed light on the
mechanisms underpinning these effects before comparing these effects to the effects associated
with other dimensions of children’s background such as parental social class.

Keywords/JEL-Code: regression discontinuity, selection by ability J24, J31, 12
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The Signaling Value of Central School Exams
Guido Schwerdt, Ludger Wossmann
Ifo Institute for Economic Research, MUNCHEN, Germany

While the fact that students perform better in education systems with curriculum-based external
exit exams is well documented, little is known about the channels through which this reduced-
form pattern arises. One possible channel is that central exams increase the signaling value of
high school leaving grades, so that students increase their learning effort to reap later labor-
market benefits. This paper tests this channel in a differences-in-differences framework,
estimating whether earnings differences between high and low grades are greater in German
States without central Abitur exams than ones with them. There is clear evidence that the
earnings premium for high school leaving grades is bigger when they are based on central
exams. Central exams also increase the number of interviews and job offers per application.
Keywords/JEL-Code: Central exit exams, signaling differences-in-differences, Germany
earnings, measurement error 120, J31, J24
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What Does Occupation-Related Vocational Education do? Evidence from an Internal
Labor Market

Stephen Mehay', Elda Pema?

'Graduate School of Business & Public Policy, United States of America
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’Naval Postgraduate School, MONTEREY, United States of America

Whether high school vocational education programs contribute to higher post-school wages has
been an on-going debate in the literature. Several studies find weak wage effects, others find
that wage gains are confined to those who pursue an occupation that is directly related to the
vocational training received in high school, and yet others find no wage effects. We shed light on
this debate by focusing on a single occupation and following the careers of individuals who
received training in high school directly related to this occupation. More specifically, we use a
rich data set on cohorts of military recruits who received military-specific training in high school
via the JROTC program. JROTC shares characteristics with both vocational training and school-
to-work programs. We find that the occupation-specific training received via JROTC improves
turnover and job stability, suggesting that one important effect of vocational training is to improve
the quality of the job match. We also find that vocational trainees earn higher wages after four
years in the job, however, this is due to the vocational education head start, rather than their
faster advancement in the hierarchy.

Keywords/JEL-Code: vocational education; JROTC; turnover; promotion J 24
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Job Loss and Fertility

Jenni Kellokumpu?, Kristiina Huttunen?

YUniversity of Jyvaskyld, HELSINKI, Finland

2L abour Institute for Economic Research, HELSINKI, Finland

This paper uses Finnish longitudinal employee-employer data (FLEED) matched to birth records
to estimate the effects of job displacement on fertility. We focus on prime age female workers
who lost their job due to a plant closure in 1996 and follow them several years before and after
the job loss. As a comparison group we use similar workers who were not affected by a plant
closure. In order to examine the possible channels through which job loss affects fertility we
examine also the effect on earnings, employment and divorce. The preliminary results show that
while job loss significantly reduced earnings and employment probability, it had no effect on
divorce and only a modest effect on fertility rates.

Keywords/JEL-Code: plant closure, employment, earnings, divorce, fertility J65, J13, J12
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Maternal Employment and Happiness: The Effect of Non-Participation and Part-Time
Employment on Mothers' Life Satisfaction

Eva Berger

German Institute for Economic Research (DIW Berlin), BERLIN, Germany

The child care supply in Germany is very restrictive and opening hours of child care centers are
often inflexible. Therefore, many mothers are not able to take up employment or they work only
on a part-time basis. This paper analyzes the impact of mothers' employment constraints on life
satisfaction, using data from the German Socio-Economic Panel (SOEP) study. Controlling for
individual fixed effects, | find that non-participation and part-time employment are associated with
significantly lower life satisfaction than full-time employment. In order to illustrate the magnitude
of the estimated effects, compensating income variations reveal that the household income
would have to be raised by 182 percent (157 percent / 77 percent) in order to just offset the
negative effect of being not able to work (being in small/large part-time employment). The
estimated coefficients are decomposed into a pecuniary effect (forgone earnings) and a non-
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pecuniary (psychological) effect, which are both found to be substantial and significantly different
from zero. The findings also reveal that - in terms of overall happiness of the population of
mothers - non-participation is a more serious problem than unemployment.

Keywords/JEL-Code: life satisfaction maternal employment labor market non-participation J21,
J22,131, J13
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Honey, I'll Be Working Late Tonight. The Effect of Individual Work Routines on Leisure
Time. Synchronization of Couples

Juliane Scheffel

Humboldt Universitat zu Berlin, BERLIN, Germany

In this paper, time use data from Germany are used to assess the impact of an increased degree
of temporal work flexibility on a couple’s leisure time synchronization. Optimal matching
algorithms are applied in order to find clusters for 1. the degree of an individual's temporal work
flexibility and 2. the spouses degree of leisure time overlap. Results will be used in an ordered
probit model and it is found that the development towards more temporal work flexibility rather
conflicts with family life than helps facilitating the worklife balance as it becomes harder to
organize mutual time schedules.

Keywords/JEL-Code: Time Use, Family Economics, Flexibility, Leisure D13, J12, J16, J22
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The Effects of Unemployment on Time Use: Individual and Household Approaches
Jose Ignacio Gimenez Nadal, Jose Alberto Molina
University of Zaragoza, ZARAGOZA, Spain

We analyze how unemployment affects the time use of couples from both individual and
household approaches. Specifically, we analyze the effects of unemployment on core activities
such as cooking, ironing, or basic childcare, on time stress reported by individuals, and on
synchronous leisure and leisure with others (togetherness in leisure). Using the Spanish Time
Use Survey 2002-2003, we find, at the individual level, that own unemployment increases the
time devoted to childcare and housework activities, and we find differential gender crossed
effects, since unemployment in men does not affect the time devoted to childcare by women,
and unemployment in women does not affect the time devoted to housework by men. At the
household level, we first find that couples with unemployed individuals devote more time to
housework and childcare activities, consistent with Becker's theories of household production,
since time intensive commodities are produced more in households with unemployed individuals.
Second, unemployment does not affect the time stress of men, while unemployed women report
lower levels of time stress, consistent with the economic literature arguing that working women
face a “double burden’or “second shift”. Third, we find that while unemployed wives desire more
synchronous leisure with their husbands, husbands do not.

Keywords/JEL-Code: Unemployment Time Use Individual and Household Approaches D13, J22
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Demotivating Workers: Retrenchment of Pension Rights and Negative Reciprocity
Raymond Montizaan, Thomas Dohmen, Frank Coervers, Andries De Grip
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Maastricht University, MAASTRICHT, Netherlands

This paper identifies the causal impact of a retrenchment of pension rights on the job motivation
of negatively reciprocal workers. The paper complements the evidence from lab experiments that
highlight the behavioral relevance of reciprocity in stylized labor markets. We use unique
matched survey and administrative data that include individual measures of reciprocity. Our data
set covers male employees in the public sector in the Netherlands who were subject to an
unexpected major pension reform in 2006, which was initiated by the government. We compare
job motivation of employees who were born in 1950 and therefore face a substantial
retrenchment of their pension rights to job motivation of slightly older employees who remain
entitled to generous pension benefits. We find that job motivation declines among negatively
reciprocal individuals who face the unexpected drop of pension rights, while we do not observe a
negative treatment effect among non-reciprocal employees. Positively reciprocal inclinations do
not trigger differences in job motivation between the treatment and control group.
Keywords/JEL-Code: reciprocity retrenchment of pension rights job motivation D63 J2 J28
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Measuring Job Quality and Job Satisfaction

Elsy Verhofstadt®, Luc Van Ootegem?, Erik Schokkaert?

'University College Ghent, GENT, Belgium

2CORE, UCLouvain; Department of Economics, LEUVEN, Belgium

In recent years, the concept “quality in work’became more prominent at the agenda of policy-
makers. For an indicator of job quality to be policy-relevant it needs theoretical underpinning. We
apply the general framework offered by A. Sen (the functioning-capabilities approach) to
evaluate well-being based on what an individual manages to do or to be (in his job). This is a
theoretically attractive approach and an empirical challenge. To combine the attractiveness and
empirical availability of (job) satisfaction measures with the theoretical arguments for alternative
measures, we follow the suggestion of Schokkaert (2007b) “to keep the relevant insights from
the satisfaction literature but correct for the undesirable side-effects”. We implement a ‘cleaning’
procedure to use the information from job satisfaction data of the 1978 birth cohort of the
SONAR data-base. We want a ‘cleaned’ measure of job satisfaction to attach only weight to the
functionings and capabilities (and the preferences over these) offered by the job, and not to the
individual frame of reference influencing job satisfaction. The results show that ‘cleaning’ does
make a difference when talking about “good or better jobs’and thus helps to get an insight in
“what is a good first job"from a non-welfarist and policy-relevant point of view.
Keywords/JEL-Code: job quality, job satisfaction, capabilities J28
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The Relationship between Job Satisfaction and Contingent-Employment
Marloes De Graaf-Zijl
University of Amsterdam, AMSTERDAM, Netherlands

This paper analyses job satisfaction as an aggregate of satisfaction with several job aspects,
with special focus on the influence of contingent-employment contracts. Fixed-effect analysis is
applied on a longitudinal sample of Dutch employees in four work arrangements: regular, fixed-
term, on-call and temporary agency work. Our results indicate that temporary agency work is the
only contingent employment relation that is associated with lower job satisfaction compared to
regular workers. Decomposition of this gap indicates that the major part is due to the low
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satisfaction experienced by agency workers regarding the content of their jobs. A lack of job
security is also responsible for part of the gap. For fixed-term and on-call workers the negative
satisfaction effect originating from the lack of job security and lower wages is compensated by
other job aspects and a variant relationship between total job satisfaction and its components.
Keywords/JEL-Code: job satisfaction temporary employment J28, J40, C23
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Regional Effects of Minimum Wages - The Case of the German Construction Sector
Marion Koenig, Joachim Moeller )
Institute for Employment Research, NURNBERG, Germany

In 1997 minimum wages were introduced in the West and East German construction sector. The
purpose of this paper is to analyze its impact on wage growth and employment retention
probability of affected workers. Following a difference-in-differences approach we propose a
method to identify the effects of this quasi-experiment despite the lack of information on working
hours in the large panel micro data. The method determines the size of the treatment and control
group by the Maximume-Likelihood criterion. All results show positive wage growth effects of the
minimum wage regulation in both parts of the country. When it comes to employment effects, the
results clearly differ between the two parts of the country. The employment effects are negative
for East Germany and positive for West Germany although the latter are not always statistically
significant. Although a simple transferability of the results for the construction sector to other
industries is limited, our study provides some useful insights for this country concerning reactions
on the minimum wage. It is the first paper analyzing the effect of minimum wages in Germany
using microeconometric methods. As the minimum wage in the East German construction sector
was much higher in relation to the median wage than in West Germany, a tentative conclusion of
the different employment results might be that the trade-off between increasing wages for low-
paid workers and the danger of job losses does not exist in the case here if minimum wages are
moderate.

Keywords/JEL-Code: minimum wage J31, J38, R23
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Subsidizing Low-Skilled Jobs in A Dual Labor Market
Pascal Belan', Stéphane Gregoir?, Martine Carré®

1 EMNA, Université de Nantes, NANTES, France
2EDHEC Business School, PARIS, France

3CEPII, PARIS, France

We introduce a matching model that allows for classical and frictional unemployment. The labor
market is dual featuring low-skilled and high-skilled workers. Low-skilled jobs pay a minimum
wage, while wages in the high-skilled jobs are determined by Nash bargaining. Opportunities for
low-skilled workers are limited to low-skilled jobs; while high-skilled unemployed can apply for
both types of jobs, and thereby can accept to be downgraded. We analyze the outcomes of low-
skilled job subsidy policies assuming that government budget is balanced through taxes on
occupied workers. We first give conditions for the existence and uniqueness of a steadystate
equilibrium and we then analyze the effects of different fiscal instruments. We show that in this
set-up, increasing low-skilled job subsidies does not necessarily reduce low-skilled
unemployment or unemployment spells. We calibrate the model on French labor market data. It
is found that for five low-skilled workers leaving classical unemployment, two high-skilled
workers are downgraded.
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Keywords/JEL-Code: classical and frictional unemployment matching, crowding-out minimum
wage H21, H23, J41, J68

Friday 11 September, 11:00 - 13:00
AO5 - Labour Market Policies for the Lower End

Marginal Employment, Unemployment Duration and Employment Stability: Evidence from
a Multivariate Duration Model

Steffen Kiinn, Marco Caliendo, Arne Uhlendorff

IZA - Institute for the Study of Labor, BONN, Germany

In this paper we analyze the influence of entering “marginal employment’on subsequent
employment prospects of unemployed individuals. Marginal employment is defined as
employment below an income threshold with reduced social security contributions. We use a
large inflow sample of unemployed men in West Germany and estimate the duration of
unemployment, the process of entering marginal employment, and the duration of regular
employment simultaneously applying a multivariate duration model. Our results show that
marginal employment on average increases the initial unemployment duration. Marginal
employment is not a stepping stone for unemployed individuals for entering regular employment.
However, once the unemployed have taken up a new job, previous marginal employment has no
significant impact on the employment stability.

Keywords/JEL-Code: marginal employment, unemployment duration job search, employment
stability multivariate duration models J64, C41, C33
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Screening On The Job: Should Temporary Jobs Be Subsidized?
Julien Albertini, Xavier Fairise, Florent Fremigacci
University of Evry, EVRY, France

The difficulty to allocate the right workers to the right jobs is an important source of market
frictions. With the expansion of atypical jobs in the mid-1980'’s, the idea that screening and
flexibility could be complementary motivations arose. The purpose of this paper is threefold : (i)
First, we investigate the screening effect of temporary jobs in terms of transitions to regular
employment (ii) Then, we test alternative subsidy schemes and analyze which ones are efficient
(i) Finally, we approach the question empirically. We extend the framework of Pries and
Rogerson (2005) to allow firms to hire workers on temporary jobs or in permanent jobs without
screening. Screening takes the form of a learning process where both the employer and the
employee infer the match quality during a temporary job. The probability a short-time contract
become a permanent one is endogenous.

Keywords/JEL-Code: Temporary jobs Matching models Screening J68, J65, J23, H29
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Effectiveness of One-Euro-Jobs: Do Programme Characteristics Matter?
Katrin Hohmeyer

Institute for Employment Research (IAB), NURNBERG, Germany

Recent labour market reforms in Germany introduced a workfare programme called One-Euro-
Jobs with roughly 700.000 means-tested benefit recipients participating per year. Only key
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features of One-Euro-Jobs are determined by the legislator: One-Euro-Jobs are additional and
temporary jobs of public interest. In designing the programme leeway is left to regional actors to
respond to regional and individual specifics. This paper investigates how this flexibility leads to
effect heterogeneity to learn how One-Euro-Jobs can be designed to be more effective. Different
types of One-Euro-Jobs according to planned duration and weekly working hours are compared
using radius caliper matching. First, effects of different types of One-Euro-Jobs are estimated
compared to non-participation (‘waiting”) and secondly, programme types are compared directly
by pairwise matching to disentangle selection and programme effects. As expected lock-in
effects increase with programme duration. In the medium term, longer programmes tend to
perform better than shorter programmes in West Germany in terms of employment rates, while in
East Germany this is not the case. Results indicate that, when investigating the role of
programme features, we also have to consider the particular groups we are looking at and the
general effects of programme participation for them: for men East Germany One-Euro-Jobs do
not increase the employment chances two years after programme start and longer participations
and higher levels of working hours seem to be even worse. In West Germany One-Euro-Jobs
increase the employment chances and longer participations lead to slightly higher employment
chances roughly two years after programme start. The pairwise comparisons confirm the results
of the estimations compared to non-participation to a large extent, thus we do not find evidences
for strong selectivity effects.

Keywords/JEL-Code: workfare pairwise matching evaluation of active labour market policy 138
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Female Labor Force Participation and the Big Five
Laura Wichert', Winfried Pohimeier?

1University of Konstanz, KONSTANZ, Germany
2ZEW, MANNHEIM, Germany

This paper investigates the relationship between personality traits and female labor force
participation. While research on the role of cognitive skills for individual labor market success has
a long tradition in economics, comparatively little is known about the channels through which
non-cognitive skills affect individual labor market behavior. There is striking evidence that
personality traits play a major role in explaining individual differences in school attendance and
school performance, however, comparatively little is known about how and which personality
traits effect labor supply decisions. In this paper, we relate personality traits to preference
parameters using a conventional structural framework of labor force participation. This allows us
to separate the direct effects of personality traits affecting the individual participation decision
through different individual preferences from the indirect effects through wages. We can show
that personality traits play an important role in the labor force participation decision. The
channels through which personality traits effect labor force participation are manifold and depend
on the specific trait. Aggregation of traits to a single index is therefore a suboptimal strategy.
Keywords/JEL-Code: personality traits female labor supply wages J22, J24, C35
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Analyzing Female Labor Supply - Evidence from a Dutch Tax Reform
Nicole Bosch!,Bas Van der Klaauw?

1CPB Netherlands Bureau of Economic Research, THE HAGUE, Netherlands
2\/U University Amsterdam, AMSTERDAM, Netherlands
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An important reform for the Dutch tax reform in 2001 was to induce women to increase their
labor supply. In this paper we investigate to what extent married women respond to financial
incentives. We exploit the exogenous variation caused by the tax reform as a natural experiment.
Our main conclusion is that the tax reform increased labor force participation, but did not affect
working hours. This suggests that women respond more to changes in tax allowances than to
changes in marginal tax rates.

Keywords/JEL-Code: female labor supply taxes participation H2, J21, J22, J23
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Reducing the Excess Burden of Subsidizing the Stork: Joint Taxation, Individual
Taxation, and Family Tax Splitting

Volker Meier!, Matthias Wrede?

YIfo Institute for Economic Research, MUNICH, Germany

“University of Marburg, MARBURG, Germany

Analyzing a homogenous household setting with endogenous fertility and endogenous labor
supply, we demonstrate that moving from joint taxation to individual taxation and adapting child
benefits so as to keep fertility constant entails a Pareto improvement. The change is associated
with an increase in labor supply and consumption and a reduction of the marginal income tax,
while the child benefit may move in either direction. Similarly, a move from joint taxation to some
scheme of family tax splitting increases labor supply and welfare.

Keywords/JEL-Code: Income Taxation, Fertility, Splitting, Labor Supply H21, H24, H31, J18, J22
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The Evolution of the Gender Pay Gap: Lessons from Track and Field Athletics
Arnaud Dupuy
Maastricht University, MAASTRICHT, Netherlands

In the last 5 decades, the US gender pay ratio has followed a S-shape with a 18-year window of
increase between 1973 and 1991. This paper shows that the gender world record marathon ratio
exhibits a similar pattern with a 20-year window of increase between 1964 and 1984, a period
marked by the authorization for women to participation at marathons. As participation of women
increased, competition became tougher giving women participants incentives to invest more in
training. | argue that as for Marathon running, the evolution of gender pay ratio is explained by
the increased female participation, following WWII and the women's liberation movement of the
60s and 70s. As expected participation increases, women's investments in human capital
increases leading to a decrease in the gender pay gap.

Keywords/JEL-Code: Gender Pay Gap Gender World Record Marathon Ratio Human capital
J16, J7, N32
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Unemployment Dynamics and the Cost of Business Cycles
Sophie Osotimehin', Jean-Olivier Hairault?, Francois Langot®
'CREST, MALKOFF, France

“Paris School of Economics, PARIS, France

3GAINS-TEPP, LE MANS, France

46



In this paper, we investigate whether business cycles can imply sizable effects on average
unemployment. First, using the reduced-form of the matching model, we show that job flnding
rate fluctuations generate intrinsically a non-linear effect on unemployment: positive shocks
reduce unemployment less than negative shocks increase it. For the observed process of the job
finding rate in the US economy, this intrinsic asymmetry is suffcient to generate substantial
business cycle costs. This result also holds when we allow the job finding rate to be
endogenous, provided the structural model is able to reproduce its volatility. Moreover, the
matching model embeds other non-linearities, which alter the average job finding rate and
consequently the business cycle cost.

Keywords/JEL-Code: Business cycles cost Matching model Unemployment dynamics E24; E32;
J64
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Credit Constraints and the Persistence of Unemployment
Nicolas Dromel*, Elie Kolakez?, Etienne Lehmann®

'CNRS - Paris School of Economics, PARIS CEDEX 13, France
“Paris 2 University, PARIS, France

3CREST-INSEE and IZA, PARIS, France

In this paper, we argue that credit market imperfections impact not only the level of
unemployment, but also its persistence. For this purpose, we first develop a theoretical model
based on the equilibrium matching framework of Mortensen and Pissarides (1999) and
Pissarides (2000) where we introduce credit constraints. We show these credit constraints not
only increase steady-state unemployment, but also slow-down the transitional dynamics. We
then provide an empirical illustration based on a country-panel dataset of 19 OECD countries.
Our preliminary results suggest that credit market imperfections would significantly increase the
persistence of unemployment.

Keywords/JEL-Code: Credit markets; labor markets; unemployment; credit constraints; search
frictions E24; E44; J08; J64
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AO07 - Macroeconomics of Unemployment: Aggregate Evolution 1

Youth Unemployment, Labor Market Integration and Age-Targeted Labor Market
Institutions

Anne Bucher

GAINS-TEPP, LE MANS CEDEX 9, France

Younger workers display higher unemployment rates that are mainly due to high frequency of
entry to unemployment rather than lower employment prospects. This paper proposes a
theoretical framework both to account for the specificity of youth labor markets observed in most
European countries and to investigate the role of age-targeted labor market policies. We develop
a traditional matching model a la Pissarides extended to incorporate the integration process of
young workers. The basic idea borrows from learning models in spirit of Jovanovic (1979). Firms
and workers have limited information about the match quality at the time of meeting. This
information would be revealed stochastically only by engaging in production, in the manner of
Pries and Rogerson (2005). As firms and workers have to sort bad matches, we show that the
learning process is source of higher separations at the beginning of the working life. The model
is calibrated above French data and performs well in reproducing labor market flows and
unemployment by age-groups. Then, we argue that the institutions that characterized most
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European countries, lower unemployment income and lower employment protection in the youth
labor markets, improve employment prospects and increase worker turnover. The institutions
allow firms to be less selective when hiring young workers. Employment is then composed by a
higher proportion of bad matches.

Keywords/JEL-Code: Youth Unemployment Matching Learning J63, J23, J68

Friday 11 September, 11:00 - 13:00
A08 - Microeconomics of Unemployment 1

Job Seeker's Allowance in Great Britain: How Does the Regional Labour Market Affect the
Duration Until Job Finding?

Philip Ball, Ralf Andreas Wilke

University of Nottingham, NOTTINGHAM, United Kingdom

Employing a large individual-level administrative dataset from Great Britain, covering the period
1999-2005, we analyse the factors influencing the length of unemployment benefits claimant
periods with subsequent transition to re-employment. To this end, this individual-level data is
merged with a group of regional indicators to control for relevant regional labour market
characteristics. From a methodological point of view, we adopt a flexible censored quantile
regression approach to estimating conditional re-employment hazards. Our results indicate that
the individual characteristics of an unemployed person are generally more important than the
regional labour market conditions. However, regional labour supply and demand conditions are
important determinants for the length of unemployment compensation claim periods. Our
analysis provides evidence that large cities such as London and Birmingham provide the worse
local labour market conditions for job seekers allowance recipients, while remote regions like the
Shetland islands perform among the best.

Keywords/JEL-Code: benefi t duration quantile regression hazard rate 4; 15; 18
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A08 - Microeconomics of Unemployment 1

Welfare Stigma with Decreasing Employability
Matteo Richiardi', Dalit Contini?

tuniversita' Politecnica Delle Marche, ANCONA, Italy
“universita' Di Torino, TORINO, Italy

We analyze the effects of income support on unemployment and welfare dynamics when stigma
is attached to welfare provision. Stigma has been modeled in the literature as a cost of welfare
participation; in this paper we analyze the effect of income support on unemployment and
welfare dynamics by assuming that welfare stigma also leads to progressive loss of
employability. Unemployment and welfare participation are studied under the cross-sectional and
dynamic perspectives. While traditional models predict lower unemployment rates with welfare
stigma, in our model unemployment rates follow a non-monotonic pattern: as a consequence, in
addition to reducing take-up rates, welfare stigma may also contribute to increase
unemployment.

Keywords/JEL-Code: stigma welfare dependence job-search models j64

Friday 11 September, 11:00 - 13:00

AO08 - Microeconomics of Unemployment 1

Determinants of Lifetime Unemployment - A Micro Data Analysis with Censored Quantile
Regressions
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Achim Schmillen, Joachim Moller
Institute for Employment Research, NUREMBERG, Germany

Building on a large German administrative micro data set for the time span 1975-2004 we look at
lifetime unemployment for selected West German cohorts. Descriptive evidence shows a highly
uneven distribution of unemployment in West Germany - more than 60% of the individuals in our
sample were not unemployed for a single day over the better part of their professional career
while almost half of the total amount of unemployment fell upon 5% of the individuals covered.
We employ censored quantile regressions to explain the total duration of unemployment spells
for individuals. Explanatory variables are either characteristics of the individual (like education),
of the job (like the wage) or of the employer (like the size of the firm) early in the professional
career. A particular emphasis is placed on the importance of the occupation: we find that males
working in a disadvantageous occupation at age 25 are ceteris paribus faced with a significantly
higher amount of lifetime unemployment. Other factors connected to the amount of men's
lifetime unemployment are educational attainment or the wage earned at age 25, amongst
others. Some of these variables show very interesting patterns when looking at different
guantiles. For women results are in general less clear-cut.

Keywords/JEL-Code: Lifetime unemployment Censored-Quantile Regressions Occupation-
specific human capital J64

Friday 11 September, 11:00 - 13:00
AO08 - Microeconomics of Unemployment 1

Coordination in the Labor Market

Juha Virrankoski', Marja-Liisa Halko?

1University of Turku, TURKU, Finland

2Helsinki School of Economics, HELSINKI, Finland

We solve the equilibrium market structure in a labor market where agents participate either in an
intermediated market where wages are determined by take-it-or-leave-it offers proposed by firms
or workers, or in a directed search market where workers choose between vacancies based on
wages posted by the latter. By using an intermediary agents avoid the coordination problem
which prevails in the search market. The equilibrium market structure is non-monotone in the
unemployment-vacancy ratio if the number of firms is fixed and non-monotone in entry cost in
the case of free entry of firms.

Keywords/JEL-Code: intermediaries matching labor market J64, J41, D40

Friday 11 September, 11:00 - 13:00
AQ9 - Migration: Mechanisms of Migration 1

Does Racism Affect a Migrant's Choice of Destination?
Henry Ruby
Toulouse, Columbia, COLONIA, NJ, United States of America

| explicitly introduce racial conflict and cultural attitudes on racial diversity as determinants of
destination choice to test their continued relevance to African Americans. | construct several
measures of racial intolerance towards African Americans using hate crime activity and the
feelings of white Americans about race extracted from a national social attitudes survey.
Recognizing that African American migration may actually spawn hate crimes against them, |
use a control function method with assaults on white police officers and hate crimes against
Jews as instruments to correct for potential endogeneity. The results show that the probability of
African American migrants choosing a city is significantly reduced by the level of race-based
crimes against them, by racially intolerant attitudes held by whites, and by poor evolution in
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whites"feelings about racial diversity-- all regardless of the region in which a city is located.
Whites"negative feelings about African Americans become a more powerful deterrent the more
educated the African American migrant. African American migrants are also deterred by per
capita hate crimes against them yet the degree of sensitivity depends on the migrant's region of
origin.

Keywords/JEL-Code: Racial Violence, Discrimination, Migration Conditional Logit J15, J61, R23,
C25

Friday 11 September, 11:00 - 13:00
AQ9 - Migration: Mechanisms of Migration 1

Undocumented Migrants and Labor Demand Shocks: An Empirical Analysis of
Deportations

Francesco Fasani

University College London, LONDON, United Kingdom

Public opinion is generally concerned about undocumented migration, while employers may find
in the undocumented migrants a valuable resource in terms of lower labor costs and higher
responsiveness of labor supply. Governments may try to balance these conflicting interests by
selectively enforcing their migration policies according to local labor demand evolutions. This
paper provides the first empirical analysis of internal enforcement against undocumented
migrants and it establishes for the first time a causal relationship between changes in labor
demand and the intensity of government intervention. Using an unpublished panel dataset, we
estimate the elasticity of deportations to changes in local labor demand in Italy. Two levels of
geographical disaggregation and two different sets of instruments are used to validate our
results. The estimates show a negative relationship between deportations and labour demand: a
1\% increase (reduction) in local employment causes a 10-20\% reduction (increase) in the
number of deportations carried out in the area. The theoretical rationale and the implications of
this empirical finding are investigated in a simple model of internal enforcement.
Keywords/JEL-Code: illegal migration enforcement local labor market F22, J61, K42
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Return and Onward Migration of Highly Educated: Evidence from Residence Spells of
Finnish Graduates

Mika Haapanen, Hannu Tervo

University of Jyvaskyla, JYVASKYLA, Finland

In this paper we examine migration behaviour of young adults graduating from the Finnish
universities in 1991-2003 from the point of view of residence duration. We distinguish those who
study in their home region from the others. For the latter graduates, we analyse both onward and
return migration. Discrete-time models of residence duration are specified that allow us to study
how the propensities to move change over the course of the spell. Our findings indicate that two-
year before and during the graduation year the hazard rates of migration are increasing, and
decreasing gradually thereafter. This result is found not only for those who study at their home
region but as well for those who are studying away and are contemplating return and onward
migration.

Keywords/JEL-Code: return migration, onward migration higher education, residence duration
discrete-time survival analysis J10, J61, 120, R23
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The Effect of Birthright Citizenship on Parental Integration Outcomes
Irma Clots-Figueras®, Ciro Avitabile?, Paolo Masella®

'Universidad Carlos 1ll de Madrid, MADRID, Spain

?UCL & CSEF, LONDON, United Kingdom

3European University Institute, FLORENCE, Italy

In recent years the legal institution of citizenship has often emerged as a key issue in political
and cultural debates over immigration, welfare programs, multiculturalism and nationalism. In
this paper we study how a citizenship reform that introduces birthright citizenship for children
born in Germany affects parental cultural integration, as measured by their propensity to speak
in German, to read German newspapers and to have contacts with German born. Results show
that the reform increase the probability that immigrants read German newspapers and spoke
German, but it also increase the frequence of their contacts with German citizens.
Keywords/JEL-Code: citizenship migrant integration J15 J61

Friday 11 September, 11:00 - 13:00
A10 - Occupational Choice and Mobility 1

Who Becomes an Entrepreneur? Labor Market Prospects and Occupational Choice
Markus Poschke
McGill University, MONTREAL, Canada

Why do some people become entrepreneurs (and others don't)? Why are firms so
heterogeneous, and many firms so small? To start, the paper briefly documents evidence from
the empirical literature that the relationship between entrepreneurship and education is U-
shaped, that many entrepreneurs start a firm “out of necessity”, that most firms are small,
remain so, yet persist in the market, and that returns to entrepreneurship have a much larger
cross-sectional variance than returns to wage work. Popular models of firm heterogeneity cannot
easily account for the U-shape or for the persistence of low-productivity firms. The paper shows
that these facts can be explained in a model of occupational choice between wage work and
entrepreneurship where agents are heterogeneous in their ability as workers, and starting
entrepreneurs face uncertainty about their project's productivity. Then, if agents' expected
productivity as entrepreneurs is increasing and not too concave in their ability as workers, the
most and the least able individuals choose to become entrepreneurs. This sorting is due to
heterogeneous outside options in the labor market. Because of their low opportunity cost, low-
ability agents benefit disproportionately from the ability to pursue only good business projects
and abandon low-productivity ones. This also makes them more likely to immediately abandon a
project for a new one. Data from the NLSY79 gives support to these two predictions. Individuals
with relatively high or low wages when employed, or with a high or low degree, are more likely to
be entrepreneurs or to become entrepreneurs, and spend more time in entrepreneurship. Among
entrepreneurs, more of the firms run by individuals with low wages when employed, or with a low
degree, are abandoned after only a year.

Keywords/JEL-Code: occupational choice entrepreneurship search E20, J23
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Hiv/Aids in the Workplace: Impact on Firm-Efficiency and Firm-Competitiveness in the

South African Manufacturing Sector
Gerhardus Van Zyl, Carol Lubisi
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University of Johannesburg, KEMPTON PARK, South Africa

The aim of the paper is to determine the extent of the negative impact of HIV/AIDS on firm-
efficiency and firm-competitiveness in the South African manufacturing sector. It was deemed
necessary to conduct the abovementioned research as very limited research has been published
on the extent of the impact of HIV/AIDS on firm-efficiency and firm-competitiveness in South
Africa. In terms of the research design a detailed survey questionnaire was designed in order to
capture the extent of the impact of HIV/AIDS on all levels of firm-efficiency and firm-
competitiveness. A detailed statistical analysis (by means of SPSS statistical package) of the
survey questionnaire results indicates that the negative impacts of HIV/AIDS on firm-efficiency
and firm-competitiveness are becoming more prevalent and serious. It is recommended that
human resource managers (and owners) should implement and manage HIV/AIDS programs
more effectively in order to counter the extent of the negative impacts on firm-efficiency and firm-
competitiveness.

Keywords/JEL-Code: HIV/AIDS firm-efficiency labour productivity J24

Friday 11 September, 11:00 - 13:00
A10 - Occupational Choice and Mobility 1

Labor Market Regulations and Their Impact on Employer-Provided Training

Harald Pfeifer, Felix Wenzelmann®, Samuel Miihlemann?, Giinther Walden?!, Stefan Wolter?
'Federal Institute for Vocational Education and Training (BIBB), BONN, Germany
2University of Berne and IZA, BERNE, Switzerland

In this paper we investigate the relationship of labor market regulations and employer provided
training. We compare the training behavior of firms in Germany and Switzerland - two countries
that have a comparable apprenticeship system, yet differ strongly in the regulation of their
respective labor markets. We make use of two representative firm-level surveys on the provision
of apprenticeship training to analyze differences in the costs and benefits of training and the
firm's training decision. Our results are in line with the predictions of economic theory and
suggest that firms are more likely to make a substantial (short-term) net investment in
apprenticeship training if there is a high degree of labor market regulation.

Keywords/JEL-Code: Labor market regulations Apprenticeship training Firm's training decision
J24, 331, J44
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Spillovers From Multinationals to Domestic Firms: An Empirical Analysis of the
Profitability Effects of Labor Flows

Hanna Pesola’, Pekka limakunnas?, Mika Maliranta?

'Helsinki School of Economics, HELSINKI, Finland

’The Research Institute of the Finnish Economy, HELSINKI, Finland

This paper uses linked employer-employee panel data to search for knowledge spillovers from
multinationals to domestic firms. Explicit analysis of the profitability effects of labor flows between
these firms indicates that hiring workers from foreign multinationals has a positive effect on both
productivity and wages in local domestic firms. There is no net effect on profitability growth. More
detailed analysis of the labor flows indicates that these effects are driven by hiring of relatively
young workers. By contrast, separation of this group of relatively young employees from foreign
MNEs leads to a negative profitability effect due to their higher than average influence on
productivity and lower than average wages compared to staying workers in these firms. The
results indicate that these workers are able to internalize the returns to productivity enhancing
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knowledge when moving from foreign MNEs to domestic firms. A similar effect is observed for
low tenured older workers who move from domestic multinationals to local domestic firms.
Keywords/JEL-Code: Labor mobility Multinational enterprises Knowledge spillovers J62, J24,
F23, L25, D62
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Correlating Social Mobility and Economic Outcomes

Maia Guell*, Michele Pellizzari?, Giovanni Pica®, Jose Vicente Rodriguez Mora*
'Univesity of Edinburgh, EDINBURGH, United Kingdom

?|GIER-Bocconi University, MILAN, Italy

Universita di Salerno, SALERNO, ltaly

The goal of this paper is to measure the correlation between intergenerational mobility and a
series of significant macroeconomic variables such as growth, income, crime or the degree of
inequality. Our knowledge of these correlations at the empirical level is in-existent as
measurements of intergenerational mobility obtained from traditional methods (based on panel
data) are scarce, difficult to compare across countries and almost impossible to get across time.
For example, we do not know how intergenerational mobility (IM) correlates with income. This is,
we do not know if it is larger in richer or in poorer countries. Similarly, we do not know how IM
correlates with growth, independently of their level of income. We do not know how it correlates
with crime, corruption, etc. These are obviously relevant questions for our understanding of how
economies work as well as for the design of social policies. In this paper we apply a novel
measure of IM, developed by Guell, Rodriguez Mora and Telmer (2007), to a very rich set of
Italian data and we are able to to produce comparable measures of IM at the province level
(there are about 100 provinces in Italy). We then exploit the large and significant differences
across lItalian provinces to explore how IM correlates with in a large array of socio-economic
variables. The measure of IM proposed by Guell, Rodriguez Mora and Telmer (2007) is based
on the idea that surnames are informative about family links. Since the distribution of surnames
is necessarily very skewed, with many relatively infrequent surnames, it can be exploited to
extract longitudinal information from a cross section of data. Surnames are largely inherited from
parents to children together with other characteristics that matter for the children's well-being
(such as having a certain occupation or belonging to a certain socioeconomic group). Hence, the
more surnames are informative about the outcomes of their holders, the more important the
characteristics inherited along with surnames must be in determining such outcomes and the
less mobility is there. Our main data consists of the complete Italian tax records for the year
2005, where we observe each and every person who submitted a tax form for personal income
taxation in Italy, together with their names and surnames (recoded with numerical ids for
anonymity), their taxable incomes and their province of residence (plus a few other
characteristics). Furthermore, we combine these tax records with data the complete registries of
lawyers and politicians, whose actual names and surnames are publicly available. We are thus
able to compute our measure of IM based on different outcomes: not only income, but also the
probability of begin a lawyer or a politician. We explore the correlation between our measures of
IM and several socio-economic outcomes of the province: per-capita income, growth,
employment and crime. Further, we also look at some occupation specific outcomes, like the
efficiency of the legal system (measured as the average duration of trials) and of the political
system (measured as the ability of the local administration to spend pre-allocated funds). Our
preliminary results suggest that more social mobility is associated with more value added per
capita, more exports, lower unemployment, more voters turnout and quicker trials.
Keywords/JEL-Code: surnames, mobility, inheritence, inequality J24, J44, J62
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A1l - Training and Firms

The East German Wage Structure after Transition
Robert Orlowski, Regina Riphahn
University of Erlangen-Nuremberg, NUREMBERG, Germany

We extend the literature on transition economies’ wage structures by investigating the returns to
tenure and experience. This study applies recent panel data and estimation approaches that
control for hitherto neglected biases. We compare the life cycle structure in East and West
German wages for fulltime employed men in the private sector. The patterns in the returns to
seniority are similar for the two regional labor markets. The returns to experience lag behind in
the East German labor market, even almost 20 years after unification. The results are robust
when only individuals are considered who started their labor market career in the market
economy and they hold across skill groups.

Keywords/JEL-Code: wage structure, life cycle earnings returns to tenure returns to experience
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All - Training and Firms

Time - Even More Costly Than Money: Training Costs of Workers and Firms
Simone Tuor
University of Zurich, ZURICH, Switzerland

We empirically investigate the joint training decisions of workers and firms, focusing on training
costs. The aim of our study is to learn how various cost components affect workers’ training
(non-)participation. In particular, we separately consider monetary and non-monetary training
costs, which is possible thanks to an especially rich dataset that includes both participants and
non-participants. Our estimation results show that workers whose firms cover some of their
training costs would generally be more likely to bear the full training costs themselves had they
not received employer support. Moreover, the share of self-financed training, as compared to
employer-supported training, is generally low. Thus, firms moderate virtually all training decisions
and, as a result, considerably influence (non-)participation patterns. Interestingly, although
training non-participation can be attributed to both monetary and non-monetary costs, the latter
seem to comprise the more binding restriction. That is, time is more costly than money.
Keywords/JEL-Code: training costs employer-supported training time vs. money J24

Friday 11 September, 11:00 - 13:00
All - Training and Firms

The Impact of Training on Productivity and Wages: Firm Level Evidence
Stijn Vanormelingen®, Joep Konings?

'HU Brussel, BRUSSEL, Belgium

’KU Leuven, LEUVEN, Belgium

In recent years trade unions, employers and policy makers in developed economies emphasize
the importance of skill upgrading of workers and lifelong learning in order to cope with increased
pressures induced by technological change and globalization. The few empirical papers that
relate productivity with a measure for training use only a cross-section and as such have
difficulties to control for other unobservable firm-specific factors that are correlated with both
training and productivity. We use an unusually rich panel data set of more than 170,000 Belgian
firms active in the private sector that allows us to estimate the impact of training on both
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productivity and wages. Thereby we control explicitely for the endogeneity of the training
variable. We find strong and significant effects of training and the impact of training on
productivity is larger than the impact on wages, consistent with recent theories that explain firm
provided general training by imperfect competition in the labor market.

Keywords/JEL-Code: training firm-level panel data productivity estimation J24

Friday 11 September, 11:00 - 13:00
A1l - Training and Firms

The Effect of Financial Grants on Continuous Training Investments of Employers
Katja Goerlitz
RWI Essen, ESSEN, Germany

This paper evaluates the impact of a training voucher on establishments’ investments in
continuous training. The voucher was implemented in one of the states of Germany (North
Rhine-Westphalia) to increase training participation of employees in small and medium sized
establishments by reducing training costs. The estimation is based on a quasi-experimental
research design exploiting variation across time, regions and establishment size. Using panel
data of German establishments, | find that the fraction of establishments investing in training
increased by 5 percentage points. Among those establishments providing training, there are only
weak effects on training intensity and the educational structure of participants.
Keywords/JEL-Code: Continuous training training voucher J24, H25
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A12 - Wage Inequality 1

International Differences in Wage Inequality: A New Glance with European Matched
Employer-Employee Data

Simon Hipolito

Universidad De Alicante, ALICANTE, Spain

Using unique international harmonized matched employer-employee microdata from the
European Structure of Earnings Survey for nine representative European countries, this
comparative study examines the origin of international differences in wage inequality. Our novel
evidence uncovers that global wage inequality is highly correlated with the magnitude of inter-
firm wage differentials and that workplace- and job-related factors generally have a more
significant impact on within-country wage inequality than individual characteristics. On the whole,
European countries exhibit considerably different wage structures: they differ significantly not
only in the extent of wage inequality but also in the relative influence of factors shaping wage
inequality. Comparative analyses reveal that although cross-country differences in labour force
composition play a part in the explanation, differences in distribution and, very specially, in labour
market prices of workplace and job characteristics are primary reasons contributing to
international differences in wage inequality.

Keywords/JEL-Code: Wage inequality; matched employer-employee data J30, J31
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Earnings Inequality and Skill Mismatch in the U.S: 1973-2002

Fabian Slonimczyk
University of Massachusetts, AMHERST, United States of America

55



This paper shows that skill mismatch is a signifi cant source of inequality in real earnings in the
U.S. and that a substantial fraction of the increase in wage dispersion during the period 1973-
2002 was due to the increase in mismatch rates and mismatch premia. Standard human capital
earnings regressions that do not decompose the education variable into required, surplus, and
defi cit years provide biased estimates of the relative importance of education in explaining
earnings inequality. In 2000-2002 surplus and de ficit qualifi cations taken together accounted for
4.3 and 4.6 percent of the variance in earnings, or around 15 percent of the total explained
variance. The dramatic increase in over-education rates and premia accounts for around 11 and
32 percent of the increase in the coefficient of variation of log earnings during the 30 years under
analysis for males and females respectively. Residual inequality is slightly diminished when the
estimating equation allows the prices of surplus, required and de ficit qualifi cations to diff er but
the well-studied increasing trend of within-group inequality remains otherwise unchanged.
Changes in the composition of the labor force are found to be important predictors of increasing
residual inequality even when skill mismatch is taken into account.

Keywords/JEL-Code: Skill Mismatch Earnings Inequality Relative Factor Inequality Weight J31
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Temporary/Permanent Workers Wage Gap: A Brand-New Form of Wage Inequality?
Leandro Elia
Universita della Calabria, ARCAVACATA DI RENDE, Italy

By easing restrictions on the use of short-term contracts, the 30/2003 act represents
contemporaneously the more extensive and the more radical policy aimed at introducing
flexibility in the Italian labour market. By virtue of a Difference-in-differences estimators, the
paper provides an estimate of the impact of the 30/2003 reform on the wage gap across fixed-
term and long-term employees. It will be given evidence that the policy has widened the wage
differential and the effect is particularly stronger to skilled workers compared to unskilled
workers. These findings would suggest the existence of a possible brand-new form of wage
inequality.

Keywords/JEL-Code: wage differentials; fixed-term jobs difference-in-differences propensity
score matching C14; J31; J41; J42
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Changes in Earnings Inequality: An Industry Level Analysis
David Rosenblum?, Fredrik Andersson?, Harry Holzner?®, Julia Lane®
INORC, ALEXANDRIA, United States of America

20CC, United States of America

3Georgetown University, United States of America

“National Science Foundation, United States of America

This paper examines whether relatively above-average jobs are disappearing for workers with
average or below-average skills. Consistent with our earlier work, we find large differences in the
wage premia paid by firms in different industries. However, our initial analysis finds little evidence
of either a hollowing out of the earnings distribution or of an overall decline in high-wage firms.
We do find interesting results in terms of the effect of the sorting of high-wage workers and high-
wage firms on the earnings distribution, and we will examine the results at a more detailed
industry level in our subsequent research.

Keywords/JEL-Code: Inequality J31
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Ability Sorting, Biased Technology and Within Groups Wage Inequality
Giuseppe Rose?, Patrizia Ordine?

'Birkbeck College, LONDON, United Kingdom

University of Calabria, RENDE (CS), Italy

This paper assesses the impact of inefficient self-selection into education on wage inequality
within college graduates in the presence of ability-complementary technology. Using a signaling
setting we argue that innate and schooling ability determine the educational choices in terms of
both level and quality. In the presence of a wide array of university qualities, the heterogeneity of
effort and competencies derived by attending different institutions, implies that the same years of
education may give rise to different returns and signals. We build an empirical analysis on data
of ltalian graduates and we report some evidence on the impact of mismatch, ability and
education quality on wages of graduates. Our policy indications stress the relevance of
government programs directed toward individuals with high innate ability rendering more
affordable the access to high quality universities.

Keywords/JEL-Code: Wage Inequality Signaling Equilibrium Ability Bias J24, J31, 120
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BO1 - Discrimination and Gender 1

A Structural Model of Gender Wage Differentiation
Sébastien Roux, Laurent Gobillon?, Dominique Meurs?
'CREST-INSEE, MALAKOFF, France

’Ined, PARIS, France

In this paper, we propose an assignment model where males and females compete for some
heterogeneous job positions which differ by their wage. Females suffer from discrimination in
their access to jobs. The level of discrimination for a job position depends on its rank in the wage
distribution. The model predicts how discrimination is related to the numbers of males and
females hired at each rank of the wage distribution. We use this relationship to estimate the
gender difference in the probability of getting any given job position for executives aged between
40 and 45. This is done using an administrative dataset on wage bills which is exhaustive for all
public and private firms. Our results show that the access to jobs of females decreases with the
rank of the jobs in the wage distribution, which is consistent with an effect of glass ceiling. At the
bottom of the wage distribution, the probability of females to get a job is 12% lower than the
probability of males. The difference in probability is far larger at the top of the wage distribution
and climbs to 50%.

Keywords/JEL-Code: gender discrimination wages, quantiles structural model J16, J31, J71
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Gender Pay Differences in the European Union: Do Higher Wages